
 

 
 
ENGINEERING LEADERSHIP DEVELOPMENT PROGRAM 

 

WHY AVIENT: 

At Avient, we strive for a culture of trust and engagement. Our associates are leading company initiatives 

such as Lead by Women, HYPE and Pride to advance diversity in professional and personal 

development. We also provide our associates with robust development programs such as Avient 

Academy, Lean Six Sigma, and various leadership workshops to allow for career growth in a variety of 

ways. With workplace flexibility, health and wellness programs, casual dress days, and paid time off for 

community service, we are committed to building upon our positive momentum. 

At Avient, we believe diversity of ideas and backgrounds gives us the creativity to be successful in a 
rapidly changing world.  In support of this, we stress equality of opportunity for all qualified individuals in 
accordance with applicable laws. Decisions on hiring, promotion, development, compensation or 
advancement are based solely on a person’s qualifications, abilities, experience and performance. 

WHO WE ARE: 

Avient Corporation (formerly PolyOne Corporation), with 2019 revenues of $2.9 billion, provides 
specialized and sustainable material solutions that transform customer challenges into opportunities, 
bringing new products to life for a better world. Examples include: 

 Barrier technologies that preserve the shelf-life and quality of food, beverages, medicine and 
other perishable goods through high-performance materials that require less plastic 

 Light-weighting solutions that replace heavier traditional materials like metal, glass and wood, 
which can improve fuel efficiency in all modes of transportation 

 Breakthrough technologies that minimize wastewater and improve the recyclability of materials 
and packaging across a spectrum of end uses 

Avient employs approximately 9,100 associates and is certified ACC Responsible Care® and a founding 
member of the Alliance to End Plastic Waste.  For more information, visit www.avient.com 

 

GENERAL SUMMARY: 

 

The Engineering Leadership Development Program accelerates professional development by 

placing participants in multiple engineering related roles during a two-year rotational program 

working with different Avient teams within a business. Individuals get hands-on experience by 

going through three or more rotations (depending on function and/or geographic) gaining key 

technical, project management, and leadership competencies.  Each of these assignments will 

support a wide range of projects and activities focused on adding real value for the business 

and driving improvement in the critical processes of Avient.  

https://c212.net/c/link/?t=0&l=en&o=2846245-1&h=4087881773&u=http://www.avient.com/&a=www.avient.com


 

The program will place the individual in different facets of business operations including, for 

example, plant operations or supply chain operations. Individuals will participate in Lean Six 

Sigma Training and certification. During each phase of assignment, Engineering Associates will 

establish relationships with peers and leaders, learn fundamentals and be provided mentoring 

from the program manager and business level leadership. Upon completion of the program, 

individuals will be placed in a full time role within Avient that best suits their personal and 

professional goals and matches the business needs. 

Essential Duties and Responsibilities 

 

 Develop, design and communicate manufacturing processes. 

 Monitor and revise processes to generate cost savings and improve the quality and 

efficiency of the product and / or process. 

 Responsible for activities related to the development of new processes including 

researching current and emerging technologies, evaluating process cost, quality and 

safety.  

 Identify and solve issues with processes and equipment. Troubleshoot possible causes 

and coordinate the activities of maintenance, production and other available resources to 

implement cost effective solutions.  

 Manage capital project activity for the specification and installation of new equipment. 

 Own change management projects to drive process improvement. 

 Interact with Senior Management, build relationships with other employees across the 

globe and make a difference in Avient’s future success. 

QUALIFICATIONS: 

 

 Bachelor’s Degree in Chemical Engineering, Mechanical Engineering, Electrical 

Engineering, Industrial Engineering, Materials Science, or related field. 

 1+ years of experience preferred (can include strong internship experience). 

 Must graduate by the program start date, but no more than one year prior. 

 Willing to relocate and travel  

 

Avient Corporation is a drug free workplace. Avient is an equal opportunity employer. We 

maintain a policy of non-discrimination in providing equal employment to all qualified employees 

and candidates regardless of race, sex, sexual orientation, gender identity, age, color, religion, 

national origin, disability, genetic information, protected veteran’s status, or other legally 

protected classification in accordance with applicable federal, state and local law. 

 


